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Human Resources - Employee Relations

	Chancellor’s Commendation Gold “U”  -  Nomination Form



	

	The Chancellor’s Commendation Gold ‘U’ Award recognizes employees of the University of Nebraska Medical Center who consistently deliver outstanding performance and service to UNMC.  All eligible nominations will be considered by the Reward and Recognition Council.  Attach additional information if necessary.

To submit a nomination, fill out the form and return it to Human Resources – Employee Relations, ZIP 5470 or fax to 402-559-5904

	

	Name of Nominee
	Department/College or Area of Campus

	
	

	
	

	
	

	

	Describe how this nominee demonstrates outstanding performance and service to UNMC.  Please refer to Criteria Guidelines for Gold “U” (page 2 of the nomination form).

	

	

	

	

	

	

	

	

	

	

	Nominated By
	

	Your Department/College/Area of Campus
	

	Contact Address
	

	Campus or Other Phone
	
	Fax
	

	Email Address
	
	Date
	


	Reference Material

	Eligible Employees must be managerial-professional, office service, graduate assistant or other academic employee.  Faculty and administrative staff are not eligible for this award

	Gold “U” is awarded to employees that exemplify/demonstrate UNMC Values:

	· Leadership: Reflect a position of strength, quality, and confidence – but not arrogance. (Contributes to and supports the mission and vision of UNMC in the best interest of UNMC’s customers. Promotes and acknowledges individual accountability for organization success.)
· Commitment to Excellence: Reinforces the association between “Nebraska” and “Excellence”.  Excellence, as Nebraskans define it, involves discipline, hard work, tough challenges, compassion, and a better quality of life – without approaching extravagance. (Consistently provides outstanding customer service or significantly improves the effectiveness or efficiencies of daily operations. Raises the standard on quality, and has high expectations for performance. Pursues excellence in a professional, ethical manner.)
· Working Together: Emphasizes the dynamic quality of our work together; we view collaboration as an energizing, productive opportunity – not a chore. (Respects individuals for their cultures, contributions and points of view.)
· A Trusted Resource: Accentuates the breadth, depth, and connectedness of UNMC’s strengths. (Creates and fosters an environment of learning and communication.)

	Gold “U” recipients receive the following:

	1. A Gold “U” pin.
2. An art glass paperweight.
3. $100 cash award.
4. UNMC Gold “U” certificate, signed by UNMC Chancellor.
5. Breakfast with UNMC Chancellor.
6. Invitation to the Annual Service Award Dinner in June.
7. Recognition at a Board of Regents meeting.
8. Board of Regents “Kudos” certificate, signed by the University of Nebraska President.
9. Career Development Award of up to $2,500 (see details below). 

	Career Development Award Guidelines (Recipients of Gold “U” Award will receive up to $2,500 towards a career development opportunity):

	The Career Development Award may be used for the following:
1. Registration/tuition expenses for conferences, seminars, or classes that are job related.
2. Travel expenses to approved training/conference location, consistent with applicable UNMC policy.
3. Provide financial support for job or career-related training/development.
4. Training or coursework leading to certification in the employee’s field of work.
5. Augment the employee scholarship program (courses must be job related) within the parameters of University of Nebraska Policy.
6. Pay for tuition at a college outside the University of Nebraska system as long as courses are job related.
7. Pay for coursework/training or other programs taken online as long as courses are job related.
8. Cost associated with required learning materials for approved training, classes/conferences, consistent with applicable UNMC policy.

	Procedures to Receive the Career Development Award

	1. Recipient of the Award will submit proposal via the Career Development Form to his/her supervisor.

2. Department and Human Resources – Employee Relations will review the proposal.

3. Department and Human Resources – Employee Relations may approve proposal based on guidelines.

4. Employee must utilize the training opportunity within 12 months of notification as a Gold “U” recipient (date on notification letter).

	NOTE

	If employee separates prior to using the funds, employee forfeits any unused funds at time of separation.
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